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Population by ethnicity
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“har Number and proportion of ethnic minorities, 2006, and 2
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GFA) 8 (Rt Population ~580,000 ~620,000
Number of persons ( Thousands) Proportion (%) ~260’OOO

600 / X Percentage of EM 8.0% 8.4%
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Population by ethnicity aged 15-24

(excluding domestic helpers)

= I oo &t A 1 Other South Asian ;. 355:0.1%
m 2EWIH A Pakistani; 5 524; 0.9%

g /CF183 ANepalese; 3 603:; 0.6%

g HII¥ Alndian; 4 735; 0.8%

m HJIE Alndonesian; 621; 0.1%

w JEHEE AFilipino; 3 106; 0.5%

Fike15-24 (ARFEIMNERER )
AGE 15-24 (EXCLUDING FOREIGN DOMESTIC HELPERS)

m 4] AThai; 688;0.1%

m HA AJapanese; 440; 0.1%

a %] AKorean; 756;0.1%

m L5 A Other Asian; 936; 0.2%

B (] AWhite; 4042: 0.7%

#£ A Chinese; 550 844: 94.1%

u 1Lflr Others; 9 515; 1.6%

m 3 A Chinese

B JETEN \ Flipino

m BN A Indonesian

u BB A indian

u [E SN A Nepalese

w5 R IE L Pakistani

& R ERESE A1 Other South Asian
® 25 A Thal

® ¥ JJapanese

® 08 7 A Xorean

m B 55 H A Other Asian
= 5 A White

= B Others
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EM aged between 15-24.

5.9%
(Over 34,000)
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Career and Life Development Intervention

2 Self-Understanding 3 Career & Pathway Exploration

Self-reflection is the key to let

1 Engagement youth reignite their desire and ;:3 iﬁ_"‘iﬁ“ﬁ'ﬁ:“m ﬁgg; ’;E'r;”m
dream in work and life, so as to P Pe

In order to inspire youth to live a inspire them to participate in equal importance. Youth should

multiple pathway, one must - o expand their life experience 1o
engage youth in various new value-adding activities and sef avaluate their own interest and

experience, expand their strength, in order to explore mulliple
parsonal and community network pathways and fulfill aspirations.

and enable them to paricipate in
CLD-related activities.

@)

/e

course for their own life jourmney.

4 Planning & Career Management

Being able 1o clearly steer your life lowards
life goals is the utmost key to help youth

achieving great on their career and interest,
Ve should provide support and opportunities
1o them and help them sel priority for life
goals and career choices and seize
aopporiunities and overcome challenges.
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Cultural Intelligence (CQ)

Action
as a set of social capacities
enables us to function effectively across
a variety of cultural context beyond our Planning
own cultural schema

),

Knowledge

Drive

® LIVE DIFFERENT
clAPYC | Live fuLt |



) School to Community- Case Story
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o Age:
e Ethnicity: What kind of
e Religion: consideration do we
e Place of birth: have in terms of

i 2
o Status: cultural perspectives”
e |anguage:

® LIVE DIFFERENT
clAPYC | Live fuLt |



As-salamu ‘alaykum

Namaste
Kumsta
Sat Sri Akal
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Recognized by Appearance

),
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Recognized by Name

) Khan
Mohammed

Laxmi
Bibi
All
Gurung
Limbu
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Age: 18

Ethnicity: Nepalese
Religion: N/A

Born in HK

Status: F.6 Student
Language: English, Nepall
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 Silent, Passive

¢ Seems not connected with other
peers

* Unknown about his interest/
direction
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e Understanding of diverse cultures

e Provision of new experience In a
culturally friendly environment

e Instillation of hope & possibility

A
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Instillation of hope & possibility
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®) Self-understanding

&

e Exploration of oneself in CLD lens, like career interest etc

e Equip the workers with CQ:

— Wider horizons in understanding one's cultural value
dimensions

e Stay humble and curious, be reflective
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®) Self-understanding

® Realistic person

® EXxploration of more pathways from
occupation finder

e E.G Radio operator |ob

A

® LIVE DIFFERENT -
clAPYC | Live fuLt |



®) Self-understanding

Culturally adapted tools

] =
VINOD CHOPRA FILMS & RAJKUMAR HIRANI FILMmS
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®) Self-understanding

e EXxploration of oneself iIn CLD lens, like career interest etc

e Equip the workers with CQ:

— Wider horizons in understanding one’s cultural value
dimensions

e Stay humble and curious, be reflective
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®) Self-understanding

nE Za X &
Become rich Filially devoted to parents

-
I
I
I
I
I
I
I
I
I
I
|
|
|
I
|
|
|
|
pa—

l

|

|

|

l

l =~ = 2

| BMEZHNRLEE
| Join religious

| or
|

|

|

|

|

|

|

|

R
Have good reputation

social activities

b
Kl —_— — e e— e — e— o— - | o— e o— —— —— — e— e -
SN SENS SEESS 0SSN - .- E=—1 NN SN S SN SN S S S N . ..

® LIVE DIFFERENT
clAPYC | Live fuLt |

IF-'



®) Self-understanding

INDIVIDUALISM COLLECTIVISM
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®) Self-understanding

Cultural Value Dimension- Collectivism

e CLD Decision Making
o “Wishing to spend more time there”
o "l can't really do anything against my parents”

e Family Role
o Family caretaker, bridging to mainstream

services, Breadwinner.
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®) Self-understanding

Expanded Notion of Work

B Paid Work > < Unpaid Work >

Column 1 Column 2 Column3 Column4 Columnd Column 6

O - O - O a

=N | = B
Paid employment Work trials Work exposure and Voluntary work in Domestic / Serious leisure
(With or without (Without employment VET programmes  organizational settings Neighborhood
employment relationship) relationship) provisioning
Examples: Examples: Examples: Examples: Examples: Examples:
* FulHime work « Work frials Schemes « Agency visits « Volunteering Mentoring  + Casual volunteering « Sport
« Part-time work « Other schemes « Job tasting « Service learning « DIY work « Youth cultures
» Self-employment providing income or + Job shadowing « Community service « Housework « Heritage preservation
« Social enterprise allowance, e.g. youth + Job placement « Self-provisioning « Environmental
employment and « VET * Neighborhood protection
training programmes « Modern apprenticeship provisioning « Human rights
Qualifications seeking « Animal rights
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®) Self-understanding

e EXxploration of oneself iIn CLD lens, like career interest etc

e Equip the workers with CQ:

— Wider horizons in understanding one's cultural value
dimensions

e Stay humble and curious, be reflective
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| Pathway Exploration

® Explore multiple pathways

® Cultural inclusive atmosphere & program design

® R.O.N Building (Resources, Opportunities, Network)

N\
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| Pathway Exploration

Youth-led Funding Scheme (Group)-
Baking Interest Development

Goals

e |Interest and Life Skills

e An option for future career

e Bring different cultures & food to
different countries

concern
e 'Communication skills isn’t the best”
— 1S the chance to improve

Mixing Moment
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| Pathway Exploration

Sudden asked for Drop out of the scheme after DSE (0)(e)

eVery confused of what he can do
eMigration to UK

Uncertainty of one’s CLD status
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Gurkhas Army in 1960s, until 1997 (SCMP, 2019)
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% Pathway Exploration

TIME ORIENTATION

_ - —/
| @ "Y't

\(«

SHORT-TERM TIME

LONG-TERM TIME
ORIENTATION ORIENTATION
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| Pathway Exploration

e EXxplore multiple pathways

e Cultural inclusive atmosphere & program design

e Stakeholder Engagement

e R.O.N Building (Resources, Opportunities, Network)
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% Pathway Exploration

ClRPIC |

Diploma of Foundation

Studies

Diploma of Foundation Studies

Programme
Code

FS113002A

FS1130028B

Programme Title

Diploma of Foundation Studies - Health and
Life Sciences

Diploma of Foundation Studies - Business

VTC

FS113002D

LIVE DIFFERENT

LIVE FULL
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Diploma of Foundation Studies - Design

Education System

0
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L o
IVE %

' Student
Overview Sharing

Offering Campus

IVE (Chai Wan)
IVE (Kwai Chung)
IVE (Sha Tin)

IVE (Haking Wong)

IVE (Sha Tin)
IVE (Tsing Yi)

IVE (Tuen Mun)

(
(
(
(
IVE (Kwun Tong)
(
(
(
(

IVE (Lee Wai Lee)

COLLEGE
HONG KONG

&)

541

R B2

HK USPﬂC €

Community
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| Pathway Exploration

Ethnic Minority in Hong Kong

(Completion of Secondary 6/ Less than 6 points in HKDSE)

@°Project CO
The Boy’s and Girl's Clubs Association in Hong Kong
No.1, 3/F. Carpark Block, Ko Cheung Court,

Yau Tong, Kowloon
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| Pathway Exploration

e EXxplore multiple pathways

e Cultural inclusive atmosphere & program design

e Stakeholder Engagement

e R.O.N Building (Resources, Opportunities, Network)
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| Pathway Exploration

Enabling/ Culturally Smart environment in mainstreaming settings

® |anguage: Recipe translation/ Interpretation
e Food: Regular/ Halal/ Vegan

éclais aux Chocolats ((AEXH 1)
1) CI Pastry (%)

Milk o

Water 7K

Butter 4 h

Sugar #E

Salt Bl

Soft flour YL )

Egg 5y

9. BB ] &AL 10. i 44Sieve 113 R e A
Rubber Spatula & Wooden TEARIEMELBEME Strainer
Spatula 2199 FIMVERER HIBIAEREEH

BEITAEY  EEAREOMESEARY BERRLUEFREER K fInigARNES
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MADE IN HONG KONG
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<] Pathway Exploration

Building up their Cultural Intelligence(CQ)
to enhance career & life possibilities

» Connection with the peers
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| Pathway Exploration

* Explore multiple pathways
» Cultural inclusive atmosphere & program design

» Stakeholder Engagement

* R.O.N Building (Resources, Opportunities, Network)

)
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% Pathway Exploration

p
Stakeholder engagement : 1 H‘Q“‘
e Open up the conversation for stakeholders & EM population
e [ncrease the understanding of EM situations in HK

e Choices of stakeholders
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| Pathway Exploration
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% Pathway Exploration

“I have no interest in it anymore”

7)

— Pattern of liking one thing just for few moments
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| Pathway Exploration

* Explore multiple pathways
» Cultural inclusive atmosphere & program design

» Stakeholder Engagement

 R.O.N Building (Resources, Opportunities, Network) |

)

® LIVE DIFFERENT
clAPYC | Live fuLt |



[@ Career Management

e Archives & portfolio building
e Further RON building
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Pathway Exploration

INTERNEE-EXPLUS 2022

BGCA

S - Learn about emerging sports - Promote reading culture - Hong Kong Pet F'estival Visit
Internee—EXPlus 2022 - Assist in teaching sports. oA:soiSt in daily operations of the = ';fat‘fgggg‘x Environmental Cleaning and
B O = 313 kstore: =
i 1’E EE = E E 20 2 2 - Assist in event implementation ana ¢ clnégn nlgeagues doIIB O Fronming
(e.g. exhibition, book clubs and

community events etc..)

a
oooooo

Racial E uall Services Financial Planning Services
- Line-up different people from diverse - Assist the operation of the services and
cultural background deliver the programmes

- Organize a community project

Community Creativity Learning Refugee Services
Centre - Assist in the daily operations of the centre

- Assist the operation of the Kindergarten

- Preparing materials corresponding to the
school programme, curriculum and
decoration

- Assist the daily operation and deliver of
- Assist in programme planning & .
the programmes implementation A% C
- Perform clerical and administrative
support to project team so—

- Assistin daily admin work of the company
- Assist in music & cultural workshops

- Front desk receptionist & Customer services
- Administrative support

- Assistin preparation before class
- Assist in teaching handicraft

M) / S
", - 5_-"
U1 O T RO e W O < O
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<] Pathway Exploration

Diversity of Stakeholder

:” i)

Bike .
u‘s‘-’;-'rm [
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| Pathway Exploration

Claf

®

C |

g -8

INTERNEE-EXPLUS 2022

Pre-Internship Training
(16hrs)

Engagement

e Introduction of Internship
e Warm Up
e fxplore Cultural Horizons

Bilingual rundown/materials
Non- verbal games
F xpand Cultural Horizons

Groupings according to
languages & cultures

LIVE DIFFERENT I

LIVE FULL

What is the meaning of “Halal"?

AR RHERR?

What are the Don' ts about Chinese
New Year?

ROERBHE, AWERR?

St

What are the 5 pillars of Islam?
Name two
FHERNEXRXR(EMER
07 SR LR,

I 5 1 A M

What is this Chinese festival?

What do people do on Diwali ?

What is so special about the Nepal

What is the belief of Chinese about

EERGEGETR? AR 30%E1A Diwali (H85) 38 | Flag? “Always Full"?
@ma? EEmMBERATERHNZE? ETRAHER"REVWEDR?
. -
» /
What is the name of the festival? I Wiy do Muslims fast during Why do Filipinos' names include What is the name of the food item?
BEMBMUTE? Ramadan? Spanish names? FRGEREERD
APEHEEEMAMMMRE? |AHTEFERRANEFREEBMF
2F?
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1) Parent Engagement & Support

(XRZHEKZIER)

(;J:JL = H=

( =17 nﬁjz ZIK iﬂl

e Know about the local Job market

5)miz)

e Explore the trend of CLD

VES:3

= AVEBEY)

e Promote parental support
EIXEZIE)
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) 2) Scope expansion on CLD for EM
(FAFAEMBYCLDAR 75 1R %)

e Job hunting # CLD
(fm L #EEEE)

-

= il

{ ’\\'\, :

§ ) t

\ y 7‘\‘\“&(‘

B e Youth Led for informed choice

(ES A\ FTEHHIEEE)

e Synergy effect
(173 [B] R FE)
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f“ ) 3) Stakeholder Involvement

(FFpask)

Expand the R.O.N. In the mainstreaming market

(R=ERT

hiZ P #IERER.O.N.)

Supportive measure for stakeholders

FE R/ MNENXIE)

« WIn-Win Situation

(RS

*R.O.N : Resource, Opportunity, Network

(B

)

/)? *AZE ,n\ n\I:I
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)4) Policy & Service Support )
(BUZR K AR #5 2 1E)

e AR e Improve Chinese-as-a-Second-Language Policy
il oir (Bt TP XfERE_ES ) BF)
28 = R

DS - B8 | PGESER AED
B byl of i

e Suggest to run Workplace Chinese & Culture
Learning Scheme

&« GEHIE TR P X RSB RRE)
BB 0 2,

e e Y

PR RS AN

DEEEEESEPREH RS EBT
REF—EBEEEZEPNERE
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)5) Change of Public’s mindset
(KRB Aoy s .

e Burden or Talent?

(BIEEAT?)

e Talent Match
(A7 Ec)

LIVE DIFFERENT
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)6) Enhancement of Social Impact
(MEHLEZE ) )

» Advocacy

(1&&% L1F)

* Mainstreaming CLD service for EM with
SOCIAL INCLUSION

y 4

(REMIBEREAALEZHRMMEACLD ArFS)
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Project Embrace -
Community-based Drug Treatment and Rehabilitation Support Service for

Youth for Unity and Wellness Awareness

Project Key To Success -

BEM - AL ERR - DRSS FEIRREETE

B Fthnic Minorities + Pre-Releases & Drug Prevention
HEIEEX - VRS RALR R EEE aESZ g Sl
Project Empathy -
B Drug Prevention Service Project for Ethnic Minority Parents and The
High-Risk Youth
SEIVEEEEVFEREXRIGHMERSTE
B Project YUWA -
I




- N Project Empathy
' i SEVEGEEE VERE
a1

Y \—,,;Mxi"lllllﬂllm“‘ =
‘ ¥ Mo PR

Y

N LN

7EE

il
SMERS | IRTEDE

EEIE S

B2 13-35m RV Al PR D Bl & &/ =il

i

SsEATREXE/IBEE

B,

p—

Joe

||m||

) / B MEERIAR /IR

15 NARISEETT | B ES IE S i F




ol WX eMEseEafgPo
Nt Nsane tcorate] O abmes

' e

: ( ‘?l‘p Cy- < 5
) C ,‘%I M (’Qlﬂsi :E*S(P ‘
& ¥ 4 -

- 5

57



= F 12 User Journey

Career and
Self Pathway _
=ngagement Understanding Life

Management
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