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ATSREFEARERBEREYE S [EEEHE « AIRETE] ERER [HERT
#%E | (Life Design Counselling) ° FBRUANR BLEERE » BEFFAKRRECH
ANEBRNEE  HBEMMRELRREEZRNGD o

2017 £ ES ' CLAP RAXE/NERRE [HE o £ERTEWE | (LETE
RERI -sHEEBETEESARR [HERTHE]  BPEFEFAETLEERS
Rt ESERERETRAESNERER  BESTELX [HE « LERFHE] (&
AFM) - REMRBEEZE -

B% (EAFM) B 6 [LERHES) QEIRAWER LTS ( [R

CENE]  BERBA) —HRA - REARBEEERGHEASE AETAEA
RS RUAAGEENE  BRRERS AR - EAEATRAUREEEE
T;ﬁ SEEREHHOTE  RESEAE  RTRATBEFAYEERRN
8% o

(ERFM) tAEAERHEERTHENERR T  EPERBYNREBRITR
RESHANGY  WHSI ABEAIUEHBIARS  REMNIMESEEER © BATRER
2Z o (EAFM) EMATARERE  EPEEERLFMREBLERBLANAR -

o [EEEHE « gl{REsE] E’J [ CLAP Discover 8Iffi2 | 4 ERERELZ
T THEERGEHE | ISR HETE  FUREELENBERAR  KRLEE
BRSO o HERERREUT R : http /le-portal.clapforyouth.org.hk/curriculum

[BEEEHE « fIRETE] TEEHER [£ERERREI ] SXRERE B
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[BEEERE « flrRERS ]

B = REIT

[BESHE o AI{RTE:TEl] (CLAP for Youth@JC : f%8 CLAP) E&BEELSE
RAINE  ZHEHBE 15 £ 21 REERFESEEFREFENIER - KFTEIZHE
N-EERAUEFERON AER ASEENEERE TEE BB ERIEE
gi;ﬁﬁﬁéaﬁ@é% EE—EXEEFANRE  BHMEAERERREECH

B HE B EESRESETESBASEBT  N2015 5 BRB BPH
FrUHEBPXAREREBEEAEHRESRE  ARAXE /DA (School-based
Team) ~ B X #E/N4E (Community-based Team) &k F 3 #h & R #%5 B (District
Service Teams) HE&/E - T2 B BEEBEEREER o

FTERE 52 IR ERE —BSMEBRER  HoFRETZSAAMAPE « FEFHL
REHELR [BEEERE » AFRREE] RAXENMBBERMRER  HER
VEREYE  FIEEERIMNN AL RERE - BERETHRMEREREI - N
AEERIES R HEEERABNERRE  IRVEERIIERE » 1EME
BREVREITERGNRANEERRTE -

BEEMERBIER  RAXZENERE CLAPREN [ELFHREN AER
(YDIF) > tI2ERNEERIHE - ERBRNEELFEABRZEBEHE - ¥EBKX
2E S=XHE RFEE -BSEE URBBEERERD -RAZENEEEZMET -
HRMANEXE D  EERAZMHEERRR THFHUR (BEAMEEMNTHF )
MRHE MERBRESTLVFNZ A8 BB FRERINAVERS -




[BEEEHE « AFE:E] 2ETEAEZX£RENEBR G fiEd B FHEH
MAMEZL | (Youth Development and Intervention Framework, YDIF) - ILtAEZE Y
BEEERRLE  RABEERENAKREFIER  BEEERGHRTIESFEATE
EERBENER - R (FAERNTERESEERIIN AEEFHNBSESR  F
EEBEETMEERERSENEERIINAKE  BEHRENEERIER - I
BERRIZEEHMBURE -

[BEERE « AlRETE] SBEFAZE [ELFRRENAELR] - BB N
NEEERINAKE > BERNELEERRIR  UEETIEXRRER

REEF AR

ZELEESHD e ZIBIEH BEMMNEESD  UsIEHACKIERERNER -

M AERS s EREFANBENLERERERE (BB SXRIKAE) -
EHZ T HERE o RERKMN / TEMENHE - SEREELRG O - 2LEHE
EERENEE)  —H—DHERRE

FOERREANAER] BRIR

ELERRENAEL ] PELRRWNESBIRILE |

() FAE2EL (Engagement)
FEZHIEEERSHETRLERREEETE  MEBRREENEE  BE2MIRA
EERENBERE - BFEANSERHERBARRERNSD  UEZBEARE
B (Fulfiment) f1BEXE® (Self-actualization) o [BEEEHZE « Al{RFE:TE]]
EEZERHMESFEA  REMMSEEERIERETE  ELUBE  BRAREH
R E F AW D FIEE o

(i) BFRHE (Self-Understanding)
EFAERBECS M THESNER - e REEE - UBfIRESEN
HERRERED  BEER BEAFTRRAER TEERUHE - EESHE .
ARESTE | EERRTEAERSBERNEEKE  EFFAFTINE2EHE
BEEOREEBNESRE  MEAHBERNIERNEE -



(iii) TREZ ST H K (Career and Pathway Exploration)
BFEABKRZEREHBAOTREE (Fla0 : F2 - BHERENR F*ﬁ‘ﬁaﬁ)  EER
Bh O EFETEIHE - BAAURBERETENRS (Hla: EBmERn) o
ZRESCECHER g8 EEBNEMERESE - HﬁTHEE%A—WaLE
EETHCMELEREENLKERE - [EEEHE « ARSI 8% (—)
BFEFEANE  BMAEEONEENBRSTHE; (Z) $§47FH§?EJ (51
m:ER-gE B -BR FR) BFZIEFFAESHMANZ THE
ERMMNER BRI -

(iv) 52X EEEE (Planning and Career Management)
E)‘E%ﬁ%ﬂ@?ﬁ%iﬁﬁﬁﬁﬂﬁ‘éb LUEH TBAE E’Ja"b&%ﬂsﬂzﬁﬂ’ﬁﬂ’] ZEFF
AMEEBE-RIERE SFNMMTRBAEERIFAE  £5 REAITHE
1‘?%‘ZZMEJ%Q{MF?E’J&“%DIVEF_& EX - URWMAIEE nJEEFJ:/T\QE TEI R
HEEEBER—ELINBERE &EPZELL_L@A HEMEZERLED  BAEA
FEETE - BITER [AIBEME ] - INBRERED ~ BERAMENS > URESARKRE
XuRKE o
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1.1 £ EHETERERE

111 £ EEHETEH

CEHERHEBENEG IS £ TOHEEERREERRERNERES -
RESEEEZGHETERER (BREEB 8L EEE - £ EEESE) - 7
RAZ MERKERERE UHWSEEREMKEESBECHAREFERE

(Busacca, 2017 ; Zunker, 2016 ; 2483 - 2005) ° T REIEFHLE KE - HAKR
TEBRHEN INESESBRETRANEEER  HENEEHEEX IE2mEE
M4 (Neuer Colburn & Jenkins, 2019 ; Zunker, 2016 ; Guichard, 2015) ©

112 £ EHENER

BEAZER HEHENRRE-AREZERBENES KHY BRIEHE - 5
—RHEEERBAN 1900 R BMEIXEGRE— AR KREEREREE
VHET > AABEEI/FHNCEREEXATEREEERREEMNER (Parsons,
1909; Roe, 1956; Holland, 1959) ° £ RMWAE EERRHERXNER TEENE
B BEMRE TEHEGEERER ARERSEREREE TRAREZEBENE
Eo kRN ERRERNEERNIREEEEECRTREECERERERNE
BEEREENEEACEN  EUBRREEERIE (Career Maturity) & BEE=
(Self-Concept) (Super, 1957, 1990) ° HF—REIRMNEEZRRERVFRFT 2R
REABERBENR TERERER (Busacca & Rehfuss, 2017) » {BIRS T4
BaESE dEEETHEEN  BENEERRERAETEZEREE » FILE
SRNEEREERRHEEEAEMELAR  EESEEEREBNERUELE
b 2R TR - WL ELEEEE S (Career Adaptability)  (Savickas, 2005)




2 [BEEEHE « Al{RETE
EERER

TEHER [FOFRHEEANAER] Ah—ENAER  SEERNEBUHEZ
NERBREED - A EMEFERRE [FLOFRRENAER] 2 HEDER - 84 :

(i) RE2E - (i) BRAE (i) KRS THEMN (v) sHEIREEEE - 2EXHE
BER PRNEASRBRAMSEETRSEENBHERFEMEEAL - AT
PO1ES BRr S B AR EFF AR

TEERRIR SEREER

(—) BE2H R RREENEHE - EMRAEERINBERE
o BVAEMEREF
s BELEEHERR

(=) BERH . ?iﬂﬁ%f%ﬂ’\]ﬂﬂi@ - IR R RE - ERNEERR
LERE
o DEEBEZEAED  RATHEZEENED - 5 -
SLE M EEE

s FMREAZHBEANEERZNTE (s
BN ~ KEE = - KEHE)
(=) BRZ TR o BMEAHBEREENEL
o REEEEFLEMEET  THEHUHRANLSRRNRA
s HHFESEHCHER &H - BEBEREEREN
EIE R SRA AT RENE
o BEZUAELBREBIXEF
o KRBAREHASHNEEER
() FEREEEE -« FHACMBIANGE - X 7HRRIEERZEEARSE
BENRS  FHETFERMRENRE
o B RRRERRRENERETEE - U
BRELERS
s ERZFACHEETHAEMENER #HER
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1.3 BErgRREEHEHER

1.3.1 EBEREEHE
tih&%:ﬁif%@ﬁ &ﬁ%ﬁt(ﬂéﬁﬁiﬁﬁ%ﬁw@%%ﬁ%ﬁgﬁ

%%E% jﬂﬁﬁEJ«E|¢&3¢t¢ﬁ%1@$r§§@r&+ Ezz (Busacca & Rehfuss,
2017) - REREEHERX LT EAEEBEURZABEFTEERERE - LTHEEH
MERREEHEEXNGLERE EHENRBERES (McAuliffe & Emmett, 2017;
Savickas et al, 2009) °

1.32 £ EHENERE

(i) TEMEALRTIFEH2EEEE
HRZEERARNITEREEEIRE  HEEYITF TEIACLNES
H-THEHNZEERGARERMUENSE - TUEELELREEAEE -

(i) REEISEEZHEHEREN
ERpEEREXEENEEERERUFEINTSZEZTE  BHRHFBEAERXRET
éﬁﬂ@EﬁA@@M$f%%°@ﬁ%wéﬁmﬁékﬁ BRREEHEE
NEEZETEERYAHZERENRATRE D UEZWAEHFASHAEB D
I EER « BE N FNEEEB R EH WA EIRIE o

(i) RE—BEINZEBHNEEREK
BEREEHER T BERZ G AR AEZEESEEMARSCLE £ ELER
EMRBELETEEHREELR VB IR ARE ﬁﬁmmu%%i
ABBEREBEE -

(iv) T AB{L BIBLA By AL
DMEARE AL 45 B0 0 A R R L S E R B R BRER &
AREEHEEALRER TERARSRAZEERREBRES> L« B
%Eﬁi{ﬂ%%ﬁﬁ SEERBRMLEERS - REASBRYEENE
ERSE ML o

(v) EEHFENHE
ﬁfﬁﬁfﬁi/fﬁ%ﬁ*ﬁrﬁL/Eﬁig%%ﬂ% ESR(L X EEN B OB AVIRAE -
RESHE R AL T AR OM R o FHFENERE  HESBEBALREROR
%%Tm.‘ﬂj}imﬁﬁ%  ERAMRESEERER LJI‘%L& HEE T
BERBEAASEARBECENTS (REREHIRE) - BE SHEEH
FEUHFRE R B CAVRRREINE ?’ﬂ]%ﬂﬂwﬁtﬂﬂﬁ%lﬁﬁif RiE o




133 RARNEEHEESFENRKE

BEEZVARRAREEHEEZTEAHER 2 M (Reflexivity) ~ WM F & (Being
Curious) RIEEZZEEZEHE (Sense-making) BY8EH (Busacca & Rehfuss, 2017) ©

ARl REBSERAZEEISENLEERSUEERERZTEERMEZENEA
$E - EMmERIAEEEETENEE -

TmiFE  REHSEABRAETIBEAIHERACHNTA  GaRREHED
MR EERE LR -

(RES|REBWOEN - REEMESAGE-RIELONERE - GHZEELELENS
PREEETE HERER  YHRERAIZREZAIEMEREEERRERNNSE

[BEEHE » AIfRIE5HE] (CLAP) IESENSEBRSHEMRNEEHER
A BRI REELEHARENDL EmHE - 5HEMN —BEEEEBR 2018
F7 ARXEER [EERGHE] - @8R  BERTHE(CEERTHENAR
BREE L —EEI AR A CLAP 5N AERTHERN - NMEAFME-ZR
FENRTEBEN [RE « LERGHE| SEFHANAE -

l l4 l%?é\n:él:

HENMRBREREARZOLE  THRURANEHESZ  SFANLEERILEEE -
SEATEBEANNELANEERSHEBESLE  tMER - TR KRR
BREEECHEEERSTEANRE HESTRER THSFALERINER
nE (BE2HE BRI  RESTHBRNFIREEER ) - wANEERRES
ZHEAR  FRENREERNZE  FNSIFSRLEERRNER -

BREEHE SFEAUUERABRZECHBARE MRS HE 88 FER -
BE 28 REALEDSEWEHHEERER  tMEFTHECBACERNEER
REERE  BHBECBBNEERE - FHBERE - RTABKARE r QEZ 8
LR AL EEBRE -




2.1 E£ERHBERRERES
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241 [SHE o« £ERFTHE | REABENNBES

242 % —

243 =

SR h%-ﬁuﬁ%ﬂ%
HABIER - HESHEE

244 E_HEHKIES| - REXRNKE
245 F=HHEHKIEC| - EERENKE
2.4.6 EUEIHEIFRIES| - EIEEFRAINSE
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[E o £ERTHE | B

2.1 £ERHEHE

BHRE S EHENEARRFEEBMEA (interview) RE B FT (4 T A (objective
assessment) BESBESHKET/EHBENBEEB S —RM = ST AHE
THREAED EEBKREDZE (Swanson & D‘Achiardi, 2005) BEFMIER
H&%/E,J_Eﬁ%t“%ﬁ,\/%ﬂﬁﬁﬁ° A= MEReER 2 RRGEANERZE

£ (individual differences) > A » EFFE T EFES *ﬁﬂ DES IR A 0 1M
A EE - B4 EFER  BYEENEY N E S RETUSHATRA
[y (Savickas, 1995b) - H 7l T EEEZEE T 2 EE T & EMIRIEE X (contextual
factors) FEZE RV SLER o

It = M R db K 22 B 2 PR (Northeastern Ohio Universities College of
Medicine) 1T &/ OB E 3R Mark L. Savickas 2R i —E 4 ERFH# & (Life Design
Counselling)  FHEEUUEZH ITMIEENEFE - BB EEEH - A4£H
BRITH Es 7 ERBLEZIRAIE A Alfred Alder WIERFNZBEERER
(Constructivism) (Savickas, 1995a; Hartung, 2008) & ZEB{EES EEFCREFENS -

e T @B B E Nt RANBBELEESNER - BENRESK > EmiE
EhEER Z) (Watts & Shulman, 2003) °

UTHIEEHERLN=AETESN (Savickas, 2015, 2019) :

McAdams & Olson (2010) SBMEETREEHEHA N ABSEEFNENAE
D RIR1TEIE (Actors) ~ £EE (Agents) K1E#&E (Authors) e Savickas (2019)
BEERENAF L2 A=EEEEHEE > £ LHE 00 TR [EXWHE | -
EZE 90 FHHEM [EXHA] @ BEBRBEREZZEW [H£ERST] o [H£ERE
i [EXEWE | & [EEHA | UHNNWE={EZ (Savickas, 2019, p.12) °

e ek Jsasese
fER1T

(—) SxmE aP{h o Bred

(BED ~ Ef - 4845 H) EEE i)
(=) S=XHB PEER X R (FESCE
(Z) HERS SRS EREE

(BE - B8 ~ BE)




(i)

SXWmE

SHERTE > REENNZEREFENAESZEER2RTHE - MALEE
AHEEREEANERBESINSE  BREFEABENSEFELES » U
EEEHCHEAREE -

(i) EXEHAE

REEARRNERAESSSER AL ERRNEEE  SAHSEETRE
MAEERRMER  XEEBBSRTENEERRITHRIGE) MBI B HAIEE -
RREMEEN  SUESEERRERTARRERAHE

(iii) 4 ERRET

REZSEMEBENEERHAESZEER 2 BFE  SEERACLEERS
MEMEEREERAEE  ZREBACHALEERS  tMREBCHEGEIEY
HEEBENSE -



[EE o £ERTHE | BEHER

2.2 f£EREHE

221 £ ERGTWMEERER

[EERFTEE | (Life Design Counselling) 2 —EfENEEBNEEHEEL o
E?ﬁ%ﬁ%ﬂ%ﬁﬁaﬂ’ﬂiﬁﬁ“‘ﬁﬁﬂ$ BATEERBRFBENSREEWH
SEEMNEBEME %%Ix%%?ﬁﬁLiﬁ“‘EﬁﬁPE’Jﬁ#lﬁa’ﬁu HmMEFEEECHNE
fﬁ&%&ﬁ%%ﬁﬁ’]  WEAARRAEFEEL  Bo|HAREEERS M (Savickas,
2015) o

[EERTHE | WE—DPRUREBRBELE T H3 %%5}5 SSREFEM B Z o B{E

EERGMEERERDIAELRNBEMRBMA > 752 1) #RARRBREMHA
2?5 2) IREHREEERERAWES - i - #ﬁa iHJ:Ln—LﬂEﬁ—xEEF?’? 3) 1R
EREENZSE/ISTEREE? ; 4) {’]"\5 RAN— R BRI REREE? ;
5 MMEWMLRIGEHNRA AR (RHERE) 7L£1@%ﬁﬂﬁﬁﬂﬂ$ﬁ%,§¥¥ﬁ SEEE
BWWEESSE (Life Story) - HESFTMORESBERZSREERPWMALES - &
FTERFOUURRE  UBBEHIFNAREY  ELEFHARIBENEE o (&M
B RRENAYPEAASENMERS > TURRESEEEENWER (Ego Ideal)
AENBEE  FEAURPRZEEMES / HIZBENEE ”*ﬁ’ﬁ%’ﬂbﬁw"%ﬁﬁ@ﬂﬁ’]
[NEE (Taber et al, 2011) ° E_{XEE > KZTEEEZTNES SEHE PP T
R EZEEOE HIBERY TERE Sawckas 1989) "”_ﬂmFﬁ%E REARR
EYTHMENTAFBYNRE T RMESEEE R IEENEERE (Sawckas
1998) @ Bt SEEAUSENEZTFTANDRRERBEN S L - FNREE TEE
WEARIESEMAENEE WA EEZNEEBAALER  FBABER
BEAITENER - EAL BCWRERESZE (Savickas, 1998, 2015) ° H& —{RERE -
FEH%E)’JIEIT%‘\&HP% SEERNH S (Preoccupation) @ S|EEZEEMWEFER (Adler,
1937) -

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

222 £ ERFTHENBEZE

() BBREFBEEIZISEREACHEESS
(i) SEMEK [FH ] ETEEZER ;
(i) FRE [ A%E] BIENERE
(iv) RRIT/EHE [E&] -
(Savickas, 2019)




223 A ERFTHENER

(i) E31R (Relationship) : ¥ EEERHCHENER BHESRL ERTHEBENSE
Ko BY—EEENERZR SEENFTECHMMRE  SHESRAHEIFRKRE
B EZEENWKREREFHEMIER o

(i) =& (Reflection) : FBEEEHPIFLANBEERE » RENARRE HEFEE
WREIBEFIEBNEANNE HENBETETIAZIEENEE  mMIEAMME
VRERENZERE BRI ENBEESEETUHBIENERECNETE
BEAE R B C R EASE (Macro-narrative) - EEEFBRENEASH  RESE
EEZRBREHHEHEBEBECHEERE -

(iii) ZFEEHE (Sense-making) : BB ERENAXFNHBERTNIEE  UEER
BEELBORNTE STEERBERERRE  ATHREIENMNESEERNKE
EREERZ EBEENENZEIEEARACEE  BYBCHEDR  MH
BECERHBERNAE HESSHEMEZEESREERER (sense-giving) #Y
B2 EXREBEERNIZM (Scaffolding Questions) @ {EESEEHEFERRNE
BREREE TEEAERBBEECHESR  AIEMMECHERESR -

(Savickas, 2015)

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

224 S| EAERTHENZE

[BEERE « AfFERTE] SIELERHE - FALXERETERSZNES
—BHENAERR - ERER T EERSHEUTHE 9IS T B IRHEHEN
MALERE - il B EES AL EEFHEMRESI AL

() EHEA A
BEAEHRRRSE EERNBEL —EENMOBEN AT L EFDE
EEANSEEENS ABEBREEY  BHE KT ARSI MEYE
EMB R -

(i) BEBLRERTY
EERI RN T — EEEBOERIER  RRHEE TS M RR SRR
BEMRRBLERSER - RTEERYS  SURDMET RS EEETE
ERENRERBEIMELS  BEHETURASEENTER S > BEH
BRI HAT EEENAFRFLRE  EHEBREAB R ASHENE
Fo

(i) 1G4 EETIE
RERET [HE o SERIHE] HAF  RALEMERERE BB R
BB RE AL SRR TEA S MERE - BRAHEEY - RTRENY
RS EEE - B0t - BAR 2017 FARER L S EHE - BEYFH CLAP 94
| EEBRHER AR CLAP oM A ERIHE  (ETAERTER 2
RAF MU ERSE o



[E o £EREHE | EXHER

2.3 [4HERMHE| H [BLF
BREEN AERL ] I

[BEERE « AfFRETE] HIE-—EBHEN [ —E&H:X  ZEXR] N ALRKX - &
RIBD $§§J=',Eﬁi ST AMEZR | (Leung »2017) - EFRFANMLELERRDSR  84F:
(|) RREX 2B - (i) BRFRE © (i) RRZ TR (v) sTEIREETE - HIERIE
RERABEMBE  SFEARHEERREREN [TAS] MBS TRHNER
AR TmHEHEBIE  FERAENBRER LFEE— ”“i%%ﬂ%ﬂﬂiﬁﬁﬁﬁﬂww
ﬁzﬂaﬁ*ilﬁhﬁiki@_%*ﬂxlts_@ﬁlifﬁéﬁi%ﬁ REREERSER - €m0
EEA QUL EER ) HREBEKSIEE F?THE’JAE?&‘F&E%VEH:!
BB REE - LXEZE?Z‘H?E’JE)‘FEF I bt % 4 BRI T o
[ ERTEHE | IEE1ELE;5£%%EJZ%§EEFE&I%E’M’E%&ET?HL% BEERE
HOWEENSE  tMREECHERETEREBLERSE - RAFMY  » RFEE
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Heep Yunn School

(original text in English)

Background of Career Guidance in School

Before joining the CLAP Project, Heep Yunn School has practiced to conduct consultations
and follow-ups to students-in-need. By joining CLAP, the school would like to focus on the
systematic advancement of providing career guidance and counselling to the students from
S.4 to S.6. To achieve this objective, the school invited Career Teachers and other interested
teachers to join the CLAP training workshops on life design counselling, so as to cultivate
the teachers’ professional competence in conducting career guidance and counselling more
effectively to the senior form students.

Application of Life Design Counselling in School

Working in collaboration with the School-Based Team of CLAP, the school has piloted to adopt
and practise life design counselling as one of career guidance and counselling support for
senior form students since 2017. There are two areas of applying life design counselling into
the school context of Heep Yunn School:

(i) Career counselling training and trials with senior form students

Life design counselling training workshops were delivered to around 15 teachers in the
2016-17 school year. Through lectures, role-plays, discussions and reflective exercises,
teachers were facilitated to develop considerable knowledge and skills to conduct life
design counselling. Teachers were also guided to understand their roles and consider the
possible issues involved in conducting life design counselling to the students to explore
their career development needs. After the basic training, some trained teachers tried to
practise this approach with some senior form students. The Career Team members have
planned to trial run this approach in the coming academic years under supervision from
CLAP’s staff.

(i) Integrating life design elements into curriculum

The Assistant Principal, Ms. Choi, had integrated elements of life design counselling into
the S4 Visual Arts curriculum. Using the rationale of life design counselling as the frame of
reference, Ms. Choi made innovative use of the Career Construction Interview Questions
to facilitate the visual arts students to reflect upon themselves and life themes. Throughout
the reflective and learning process, students generate different artworks in different art
media and formats, retelling students’ life stories and reflecting individualized meaning-
making of life with their own feelings and thoughts.

Impact on Professional Development

(i) Enhancing teachers’ professional knowledge of life design counselling
Through the training, teachers acquired more knowledge and information about the
rationale, objectives, concepts and process of life design counselling as one of the
career counselling approaches. Teachers also had the golden chance to witness a
live demonstration with one of the school teachers, which enhanced the teachers to
understand the whole counselling process and how the interaction and procedures
happened in real-life situation.

(i) Developing teachers’ fundamental skills in providing life design counselling



(i)

By actively involving in role-plays and reflective exercises, teachers had the opportunities
to practice the learned methods of life design counselling. Teachers learned how they
could ask appropriate questions and follow-up questions, and give responses accordingly
to co-construct the whole life design counselling process. Teachers’ basic skills in helping
students to reflect during the life design counselling were likely to be acquired through the
series of training. The trained teachers reflected that they feel more confident, therefore
more capable. The career master pointed out,“that is a very positive effect, a thing that
they are looking for”.

The career team members and trained teachers are planning to actualize their learning
with practicing life design counselling with students in need in the near future.

Encouraging teachers’ innovative use of life design in academic subjects and regular CLP
activities

After the training series, a trained teacher had the enthusiasm and an innovation idea to
integrate life design concepts in visual arts curriculum for S.4 students. The teacher had
learned what worked and what could work better from the experiences of embedding life
design concepts in the curriculum to enable students to reflect their life stories.

The career team would also explore how to make good use of life design elements in their
regular CLP activities to enhance students’ self-understanding.

Impact on the Students’ Career Development
Two areas of impacts on the students were identified as follows:

(i)

More individualized career counselling practices with the students

As more teachers were trained in life design, the school encourages the teachers to
conduct related career counselling practices using life design in a flexible way to support
students’ career development needs. With the help of life-design, the teachers observed
that it did make the students think more and understanding more about themselves, their
values, what they think is important or they want to pursue.

Facilitating students’ personal reflective abilities in daily learning

The innovative integration of the life design rationales and questions in visual arts learning
experiences nourished students’ personal reflective abilities. Students experienced
through Life Design Counselling process to construct their life experiences and personal
reflection. Their reflection on life design process served as a basis of creative ideas, could
be expressed through their series of different artworks as the outcomes of the learning
and career exploration.

Suggestions & the Way Forward

Being one of the Network Schools in piloting life design counselling approach, one of the
Career Team members joined the CLAP learning tour on life design counselling to U.S.A. in
July 2018. After the learning tour, the trained teacher has taken part in the CLAP learning
community on life design counselling for knowledge exchange and good practices sharing
amongst the other CLAP schools and the community practitioners. Her takeaways from the
learning community have been spred out in school as well.

For the curriculum and the career team, the teachers are trying to incorporate more of it, in
particular to cater the diversity of students’ needs.
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About CLAP for Youth@)C

Achieving a fulfilling life requires more knowledge about oneself and one’s impact on society.
Career and life development is not an employment service but an exploratory adventure in
realising the potential of one’s life goals and career pathway. Launched in 2015 with a donation
of HK$500 million, CLAP for Youth@]C is a five-year Trust-Initiated Project aimed at developing an
evidence-based career and life development intervention model and broadening the discourse
and practices around success, work, and talent, so that young people can be empowered to make
informed and meaningful life and career choices in alignment with their personal Values,
Attitudes, Skills and Knowledge. In the long term, we envision a Hong Kong that embraces
diversity with multiple pathways, where all young people find meaning in their lives and make
positive contributions.

K BIKIBE Created and Funded by

HFHERgRESEES
The Hong Kong Jockey Club Charities Trust

i [E125 [E]% RIDING HIGH TOGETHER

EAERE Co-created by

FRT LR ERBEKRP
5 The Chinese University of Hong Kong HONG KONG BAPTIST UNIVERSITY

KEBMH Strategic Partners
£
SHF & w w wo@m @ ow
U Hone Kong Assciionof Carers strsAnd Gudancs istrsLiited A ——

The Hong Kong Council of Social Service

EREEURBR

é)ﬁ/}\?‘sﬁis &’Hkif&f‘&f HDNEK::ZW.SZT;EME ;Z%
©2019 R [BEFEHRE . AlIRESTEl] FTE
AEREBPXASRAZE/NMERER
B 4231 Contact Us
R /M School-based Team ERE Tel: 3943 9354 /3943 9355  ZH Email: clap@fed.cuhk.edu.hk

HEZE /M Community-based Team & Tel: 3411 2835 E ) Email: clapforyouth@project.hkbu.edu.hk





