THE EDUCATION UNIVERSITY OF HONG KONG

CLAP@JC
Professional Development Programmes (PDPs) 2021-2022
School Senior Management Level Day Date Start Time | End Time Venue
3-hour seminar All Friday, 3 December 2021 2:00 PM 5:00 PM Online
Core Teachers Level Day Date Start Time | End Time Venue
Session 1 Friday, 8 April 2022 2:00 PM 5:00 PM Online
3-hour Common Seminar
Session 2 Monday, 11 April 2022 2:00 PM 5:00 PM Online
Day Date Start Time | End Time Venue
Monday, 23 May 2022 9:00 AM 4:30 PM Online
Wednesday, 1 June 2022 2:00 PM 5:00 PM Online
Wednesday, 8 June 2022 2:00 PM 5:00 PM Online
Option 1 Tuesday, 14 June 2022 2:00 PM 5:00 PM Online
Thursday, 16 June 2022 2:00 PM 5:00 PM Online
Monday, 20 June 2022 9:00 AM 4:30 PM Face to face
Friday, 24 June 2022 9:00 AM 4:30 PM Face to face
Tuesday, 24 May 2022 9:00 AM 4:30 PM Online
Wednesday, 1 June 2022 2:00 PM 5:00 PM Online
30-hour intensive session Wednesday, 8 June 2022 2:00PM | 5:00PM Online
Three full days Option 2 Tuesday, 14 June 2022 2:00 PM 5:00 PM Online
Four PM onTine sessions Thursday, 16 June 2022 2:00 PM 5:00 PM Online
Tuesday, 21 June 2022 9:00 AM 4:30 PM Face to face
Thursday, 23 June 2022 9:00 AM 4:30 PM Face to face
Wednesday, 25 May 2022 9:00 AM 4:30 PM Online
Wednesday, 1 June 2022 2:00 PM 5:00 PM Online
Wednesday, 8 June 2022 2:00 PM 5:00 PM Online
Option 3 Tuesday, 14 June 2022 2:00 PM 5:00 PM Online
Thursday, 16 June 2022 2:00 PM 5:00 PM Online
Wednesday, 22 June 2022 9:00 AM 4:30 PM Face to face
Monday, 27 June 2022 9:00 AM 4:30 PM Face to face
Whole-school Level Day Date Start Time [ End Time Venue
1-day workshop between the weZkZQSSLOSE 6-17 June 2022 %:00 AM 4:30PM ’ SZSSS;:;;:(SJY](E? gantl(i)nf: *

The above tentative schedule and delivery mode is subject to change according to actual situations including the pandemic development.

If you have any enquiries on PDP, please contact Ms Phoebe Lau (email: phoebelau@clap.hk).




THE EDUCATION UNIVERSITY OF HONG KONG
CLAP@JC

Programme Level Introduction

To broaden the horizons of Senior Management personnel in the relationship between Career and Life
Development (CLD) and evolution of education in the 21st century. The introduction of the Hong Kong
Benchmarks framework offers a systemic perspective for participants to reconsider priorities, policy and
strategic planning in advocating CLD in schools as well as promoting a self-evaluation process for school
ongoing improvement so as to promote school-wide and students’ success.

School Senior Management Level
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To equip participants with knowledge and skills in self-enhancement capability through the benchmarking
process including planning, analysing school-based career programmes, developing goals and an action plan
for a whole-school approach to CLD education to promote students’ career readiness and adaptability.
Participants will acquire skills for leadership, management, coordination and networking to assume their role
as career leaders and change agents for mobilizing systemic change in a school context.

Core Teachers Level
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To facilitate subject/class teachers’ understanding of their roles and responsibilities through the Hong Kong
Benchmarks framework as a whole-school approach to implement a CLD programme. In an interactive
workshop, participants will acquire knowledge and skills to conduct CLD curriculum, to incorporate CLD
elements into subject-specific content, as well as to demonstrate basic career-related counselling skills to
promote students’ career development.

Whole-school Level
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