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[—ERANEE B8  HESYIEDEAEENRE  WHZBYR
EBERREMANER - ]
(“An enduring attitude consisting of the feelings that a certain object

or activity is significant and accompanied by selective attention to that

The Dictionary of Behavioral Science

[ EBAERR—ESH/ FTEENED  MEETZEDNTHRESR -
(“...an interest may be defined as a liking/disliking state of mind accompany
the doing of an activity, or the thought of performing an activity.”)

object or activity’)

E.K. Strong (1955)
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RECER - EEHEERR - REANESR  BEREEREAZROKS  SEANTER
REHESRE - RZBARBRE  RRFZEMMSREATRANEG ) - BUARTIEEAN B K
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BRE  BEEAFMEEEERERHRMEE - BE - i
KA (VASK) - M BB — T RFES BAA L EZEREEAN
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About CLAP for Youth @ JC

Achieving a fulfilling life requires more knowledge about oneself and one’s impact on society. Career
and life development is not an employment service but an exploratory adventure in realising the
potential of one’s life goals and career pathway. Launched in 2015 with a donation of HK$500 million,
CLAP for Youth @ JC is a five-year Trust-Initiated Project aimed at developing an evidence-based career
and life development intervention model and broadening the discourse and practices around success,
work, and talent, so that young people can be empowered to make informed and meaningful life and
career choices in alignment with their personal Values, Attitudes, Skills and Knowledge. In the long
term, we envision a Hong Kong that embraces diversity with multiple pathways, where all young people

find meaning in their lives and make positive contributions.
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BASZE/MA School-based Team EE Tel: 3943 9354 /3943 9355  EH Email: clap@fed.cuhk.edu.hk
HEXE/NME Community-based Team  EFE Tel: 3411 2835 B Email: clapforyouth@project.hkbu.edu.hk





